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Equal Opportunities Policy 

ISI Reference 17a 

This policy is written in accordance with Schedule 10 of the Equality Act 2010 
(http://www.legislation.gov.uk/ukpga/2010/15/schedule/10) and should be read in conjunction with 

the PSHCE Policy and Inclusion Policy. 
 

Statement of Principles 

Discrimination on the grounds of any of the protected characteristics listed in the Equality Act 2010 is 
unacceptable from whatever quarter (pupils, teaching staff, support staff or from visitors and parents) 
in this school. These characterisics are as follows: age; disability; gender reassignemnt; marriage/civil 
partnersip; pregnancy/maternity; race; religion or belief; sex; sexual orientation.  
 
Every pupil and member of staff will endeavour to further this objective by personally contributing 
towards a happy and caring environment and by showing respect and appreciation to all others as 
individuals. The primary objective of this school will therefore be to educate, develop and prepare all 
our pupils for life in Britain’s diverse society. 
 
An ethos of equal opportunity will be developed and be practised by all staff. 
 
Terrington Hall School acknowledges the complexity of British society and recognizes that it would be 

failing the pupils if it did not prepare them to be an integral part of that society. The school is 
committed to emphasising the common elements and values of our multi-cultural society, rather 
than highlighting conflicting areas. 

 

The Aim 

We see our first task as equipping pupils with an awareness of the increasing diversity of society and 
of presenting the world as it is and as we would like it to be. On such foundations, pupils will develop 
their own positive attitudes to a pluralistic society. 
 

Practice: Pupils 

1.  Admission 

The School admits all regardless of race, religion, sex or physical disability, providing that the school 
can reasonably meet the needs of the child in question. Pupils at Terrington Hall have mixed abilities 
and it will only be on rare occasions that a child will be denied admission and then, solely on the 
grounds that he/she is unlikely to keep up with the work of his/her peers and will therefore be 
unhappy. Secondly, pupils may not be admitted if the school feels that it cannot reasonably cope with 
a severe disability. In all cases, the criteria for admission will be what is judged to be in the best 
interests of the individual child, and the school will endeavor to make reasonable adjustments to 
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ensure no disabled pupils are at a substantial disadvantage. 
 

2.  Registration and pupil facilities 

Pupils’ names should be accurately recorded and correctly pronounced. Pupils should be encouraged 
to accept and respect names from cultures other than their own. The names of the girls and boys 
should be listed together, never separately, and should be recorded in the same style, i.e. all initials 
or all with forenames.  Wherever possible, pegs for pupils’ clothing and facilities such as lockers will 
be integrated. 
 

3.  Discrimination 

All forms of discrimination by any person within the school are to be treated seriously. A careful note 
must be kept of such incidents, whether they take place in the playground, playing fields, corridors, 
boarding or teaching areas.  It should always be made clear to the offending individuals that such 
behaviour is unacceptable (see Rewards and Sanctions Policy). 
 

4. Curriculum  

In order to understand the background and experience of ethnic minority pupils and to raise the 
expectation of their potential, staff need to be aware of the historical and contemporary processes 
which have caused, and may continue to sustain, racism, sexism, sectarianism and discrimination of 
the disabled. The children are educated in these areas through a varied curriculum (see PSHCE Policy).  

 

Practice: Parents 

Parents should be aware of the school’s commitment to equal opportunities.  A copy of the school’s 
policy is displayed in the School Office and a copy is available to parents on request. 
 

Practice: Staff 

The school values diversity among its entire staff. In all appointments, the best candidate will be 
appointed, based on strict professional and managerial criteria. Please see our Safer Recruitment 
Policy for further guidance.  
 

Accessibility Plan 

This plan aims to improve the extent to which disabled pupils can access the curriculum and resources.  

 

Complaints 

We hope that you and your child do not have any complaints about the operation of our equal 

opportunities policy, but copies of the school's complaints procedure are on the school website or can 

be sent to you on request. 

 
This Policy should not be seen in isolation. It affects other School Policies, which should be read in 
conjunction with this one: 
 

 Anti-Bullying Policy   
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 Accessibility Policy 
 Curriculum Policy 
 PSHCE Policy 
 Rewards and Sanctions Policy 
 Inclusion Policy 

 
 


